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Article I-Recognition

This Agreement is entered into this August 16, 2021 and updated in August 2024, by and
between the Board of Education of Rockton School District No. 140, hereinafter referred to as
the "Board" and the Rockton Teachers’ Association, IEA-NEA, hereinafter referred to as the
"Association."

The Association and any successor organization, is hereby recognized as the sole and exclusive
bargaining representative for all full and part-time regularly employed licensed personnel,
hereinafter referred to as "teachers," except for the Superintendent, Assistant Superintendent(s),
Principal, Assistant Principal(s) and all other administrative personnel having the authority to
hire, transfer, assign, promote, discharge, discipline or process grievances or other employees,
and part-time and substitute employees.

Since the Winnebago County Special Education Cooperative is covered under separate salary
schedule and contracts and since they bargain for themselves with their governing body, they are
not covered by the terms and conditions of this contract.

Part time teachers will be covered by the agreement - however, salaries and benefits will be
based on their fractional employment.

Article II- Evaluation

2.1 The evaluation process will follow the Rockton School District Evaluation Plan as
developed by the PERA Committee and as amended from time to time. Teachers are
responsible for, and will be held accountable to, the Performance Responsibilities found in
the Teacher Evaluation Plan.

2.2 No formal evaluation shall take place until the Building Administrator or evaluator
acquaints each teacher under his/her supervision with the evaluation procedures and
instruments. The Building Administrator or evaluator shall advise each teacher who shall
observe and evaluate the teacher's performance.

2.3 A formal observation consists of at least one visitation of no less than 45 minutes, a full
class period, or a complete lesson. A pre-observation conference will be held prior to the
formal observation where the staff member will submit a lesson plan and a completed
pre-observation form. A reflective conference will be held after the formal observation and
before the post observation conference. The staff member and evaluator will meet for the
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2.5

2.6

2.7

2.8

2.9

2.10

3.1

post observation conference within ten (10) school days following the formal observation
at which time a written summative evaluation will be provided to the staff member.

The evaluator shall formally evaluate each teacher in writing using an evaluation
instrument designed by the Administration. The Association shall be consulted concerning
any changes to the instrument.

Non-tenured teachers shall be formally evaluated at least twice each year, but will be given
a summative rating for only the final evaluation. Tenured teachers shall be formally
evaluated at least once every two (2) years.

Nothing contained herein shall limit the right of Administration to utilize informal
observations and other first-hand evaluation criteria for considering competency of any
teacher. Any informal observations which are to be used to evaluate the employee, shall be
reduced to writing and discussed with the employee prior to being placed in the teacher's
personnel file.

The evaluator shall provide the teacher with a written summary of the teacher’s observation
noting deficiencies and problems to be addressed by the teacher. Recommendations for
professional growth in the area of noted deficiency and problems should be in writing. It is
the teacher's responsibility to improve performance.

Any tenured teacher who has submitted an irrevocable letter of retirement will be exempt
from the last evaluation of their employment if they have received excellent ratings on their
previous three evaluations.

The teacher shall sign copies of the written summative evaluation and receive a copy of
said evaluation. If the teacher feels that his/her formal evaluation is incomplete, inaccurate
or unjust, he/she may put his/her objections in writing. The evaluator shall sign the
teacher's written objection. Copies will be provided to the teacher and attached to the
evaluation report to be placed in the teacher's official personnel file.

Any grievance filed relative to this Article shall be limited to violations of the specific

procedures as outlined in Sections 2.1 through 2.9 above. All other aspects of evaluation,
including but not limited to, criteria, instruments, or personalities, shall not be grievable.

Article III - Staff Reductions

The staff reduction and recall process will follow the procedures as developed and/or
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amended by the Reduction in Force (RIF) Joint Committee.

Article IV - Class Size Philosophy

4.1 Because the Board of Education recognizes students’ individual needs and characteristics
and because they also feel larger class size could possibly affect these needs, it is their
philosophy to attempt to keep student-teacher ratio at or below the following levels

Half-Day Kindergarten 20 (based on homeroom size)
Full-Day Kindergarten 22 (based on homeroom size)
Grades 1 -2 22 (based on homeroom size)
Grades 3 24 (based on homeroom size)
Grades 4 - 5 26 (based on homeroom size)
Grades 6 - 8 29 (average of academic classes)
4.2  When a class exceeds the philosophical guidelines, affected teachers, administration, and a

Rockton Teachers” Association representative will meet and consider the options available
and the factors that impact options such as: number of students involved; specific
instructional needs for individual classrooms; time of year; financial status of the district;
space available in the building/classroom. Options may include but are not limited to the
creation of another class section or assigning aide support to the classroom/grade-level with
the overage. The final decision rests with the superintendent.

4.3 When a special education instructor feels their workload needs to be reviewed, they will

31

request a conversation with their RTA representative and their building principal.

Article V - No Strike

The Board and the Association recognize that strikes and all other forms of work stoppages
by members of the exclusive bargaining unit are contrary to the continuity of educational
programs. The Board and the Association subscribe to the principle that differences shall
be resolved by peaceful and appropriate means, and agreements shall result from good-faith
negotiations. The teachers and Association, therefore, agree that during the term of this
agreement, they shall not encourage, engage in or sanction any strike, work stoppage, or
work slowdown.
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Article VI-Leaves
6.1 Sick/Emergency/Bereavement Leave

A. Full-time teachers shall be granted sick leave based on the following:

Full-time teachers with 0 — 13 years of service to Rockton School District (RSD)
shall receive a yearly amount of fifteen (15) sick days.

Full-time teachers with 14 — 18 years of service to RSD shall receive a yearly
amount of seventeen (17) sick days.

Full-time teachers with 19+ years of service to RSD shall receive a yearly amount
of twenty (20) sick days.

B. Part-time teachers shall receive pro-rated sick days based on the percentage of the full
school year they are hired to work. Please see examples:

*Example #1: A teacher who is hired to work 108 full days of the school year would
receive 8 full sick days. (108/180 = .60, 60% times 13 days equals 7.8, rounded to
the nearest /2 day = 8).

*Example #2: A teacher hired to work 3.08 hours per day for 110 days of the school
year would receive 8 (3.08 hours) sick days (110/180 = .611, 61.1% times 13 days
equals 7.94 rounded to the nearest /2 day = 8).

*Example #3: A teacher who works 2 days all school year would receive 13 -
day sick days.

*Example #4: A teacher who works 76 full days and 34 half days of the school year
would receive 6.5 full day sick days (76 + 34 (1/2) = 93 full days 93/180 = .517,
51.7% x 13 = 6.72, rounded to the nearest /2 day = 6.5).

C. Sick days may accumulate to three hundred sixty (360) days. Teachers who have
accumulated 360 sick leave days will be granted the yearly number of sick leave days
they are entitled to at the beginning of each subsequent year, which may be used only in
that year. For the purpose of this section, sick leave shall be interpreted to mean
personal illness, quarantine at home, serious illness or death in the immediate family or
household, or birth, adoption, or placement for adoption. The immediate family will
mean the employee's spouse, children, brothers, sisters, parents, grandparents,
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grandchildren, parents-in-law, grandparents-in-law, brothers-in-law, sisters-in-law, step
children, stepbrothers, stepsisters, step-parents, step-grandparents, step-grandchildren
and legal guardians, and allowed for dental purposes only in the case of an emergency.
A spouse may take up to five consecutive days of sick leave from the date of birth or
adoption of their child. Weekends will not count toward the five days, but all other
Not-In-Attendance days and holidays will count. The use of these five days will not
impact any other leave teachers can access.

A physician's statement may be required after an absence of three consecutive days for
personal illness - physical or mental.

When a sick day is used for emergencies and/or bereavement, an explanation of the
absence is required to be submitted in the “Notes to Administrator” box of the
substitute notification system.

Sick leave may not be used in increments of less than 1/2 day.

D. Full-time teachers shall be granted two (2) personal leave days per year. Part-time
teachers shall receive prorated personal days. Personal leave days may accumulate up
to a maximum of four (4) days that can be used in one school year. If possible, it is
requested that personal days be applied for and approved by the building principal three
(3) school days in advance of taking such leave. An explanation of your absence is
required to be submitted in the “Notes to Administrator” box of the substitute
notification system. The use of a personal day is subject to the following conditions:

Personal leave may not be used in increments of less than 1/2 day.

Personal leave may not be used by more than 20% of the teaching staff in each building
at the same time. If leave requests exceed 20% of the staft, days will be granted on a
first come, first serve basis. This percent will not include days used for emergency or

bereavement.

E. At the beginning of each school year, each teacher shall be provided a salary statement
which includes his/her accumulated sick leave credit.

6.2 Leaves Without Pay
A. Leave of Absence

Upon Board approval, a tenured teacher may be granted unpaid leave for a period of
one year. The teacher requesting a leave (other than a medical leave) must submit the
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request by March 1st, of the year preceding the year requested for leave time. The
Board may limit the number of leaves granted per year and applications will include
reasons for taking such leave. The teacher on leave shall give the Board written notice
of intent to return by March Ist.

B. Child Rearing Leave

A tenured teacher may be granted a non-paid child rearing leave not to exceed the
balance of the school year in which the leave begins, and if requested by the employee,
one (1) additional school year.

A fourth-year non-tenured teacher who has been re-employed full-time by the Board
for the following school year may be granted child rearing leave beginning with the
start of that teacher’s fifth year of employment in the district.

Nothing in this section negates the right of any teacher to exercise his/her right to leave
under FMLA. The teacher must notify the Superintendent sixty (60) days prior to the
leave being taken. A notice of intent to resume teaching must be made by the teacher by
March 1* prior to the year of returning.

C. FMLA as it Relates to Childbirth/Adoption/Foster Care

If eligible, an employee may take up to 60 work days under approved FMLA. FMLA is
unpaid leave, but a portion of leave can be paid if the employee chooses to use
accumulated sick or personal days during the doctor approved leave period. Typically, the
doctor approved leave period is to recover from childbirth. However, it is the employee’s
discretion if they would like to use additional accumulated paid sick days beyond their
doctor approved leave period but no more than their maximum approved FMLA (60
days). The employee must notify the district office FMLA Coordinator if they intend to
use any additional paid sick days per this policy.

* Update August 2023

D. Return to Work
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A teacher returning from a full year of unpaid leave shall be placed in the cell on the
salary schedule that reflects his/or her years of service at the start of the leave. If an
employee teaches for a portion of the school year, Board Policy will determine
placement on the salary schedule. A teacher returning from leave shall be reassigned to
the position he/she vacated if possible, or to a position for which he/she is licensed. A
teacher shall maintain his/her tenure status while on leave of absence.

Collective Bargaining Agreement 2021-2027



Article VII- Working Conditions
Line of Responsibility:

In order to contribute positively to the efficient and effective operation of the School District,
teachers shall utilize the following procedures to address concerns. Teachers shall meet with the
building principal to discuss the teacher's concern. If the teacher is not satisfied with the
principal's response to the concern, the teacher shall meet with the superintendent to discuss the
teacher's concern. If the teacher is not satisfied with the superintendent's response to the
concern, the teacher may submit the concern in writing to the Board of Education. These
channels should be followed and no level should be by-passed except in unusual situations. This
provision does not preclude the filing of a grievance at any point prior to the exhaustion of the
above reference chain of command process.

7.1 Each teacher that teaches four or more clock hours shall be entitled to a thirty-five (35)
continuous-minute duty-free lunch period each working day.

7.2 Whenever there is a change in a teacher's assignment, the building principal will notify the
teacher whose assignment has been changed. This notification will occur as soon as
possible to allow the teacher to prepare for said change.

7.3  Work Day
School Student Day Teacher Day Flex Time
RGS 7:45 -2:30 7:30 - 3:10 7:15 - 2:55
WPES 7:45 - 2:35 7:30 - 3:10 7:15-2:55
SMMS 7:42 - 2:35 7:30 - 3:10 7:15 - 2:55

A. The student day at SMMS has three minutes added to the first period for additional time
for a daily news program. If an appropriate daily news program can’t be found, these
three additional minutes shall be removed.

B. In order to provide the most efficient and cost effective transportation of students, the
Board may shift the Teacher Day in all buildings up to ten minutes. The Teacher Day
must be the same in all buildings, and the number of hours remain the same as in 7.3A.
The student day may be shifted within the Teacher Day accordingly, but cannot exceed
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the number of hours identified in 7.3A. The Board and Association agree to bargain
any adjustment falling outside these times.

C. On Fridays, eves of holidays, and when required to return to school at night, the staff
may leave ten (10) minutes after the students leave.

7.4 Teachers who desire to begin working at 7:15 A.M. instead of 7:30 A.M. may opt to
leave at 2:55 P.M. instead of 3:10 P.M. by adhering to the following procedures:

A. This optional time benefit may not be used when parent conferences, staffings, or
faculty and committee meetings are scheduled.

B. Individual special requests for any other early leaves must be submitted to the
administration in writing in ample time for their consideration.

7.5 All teachers at Rockton Grade School are expected to attend Parent Orientation, Parent
Conferences and Vocal Music Concerts when their classes perform. All teachers at WPES
are expected to attend Parent Orientation, Parent Conferences and Vocal Music Concerts
when their classes perform. All teachers at SMMS are expected to attend Parent
Orientation, Parent Conferences and Awards Night.

7.6 Teachers are expected to attend faculty meetings in the entirety. Principals will give two
(2) day notification before such meetings. If an emergency situation arises, the two (2) day
stipulation may be waived and teachers will be allowed to leave at the end of the teacher
day. Teachers with schedules that conflict with the attendance of faculty meetings may be
excused from such meetings, in whole or in part, at the discretion of the building principal.

7.7 SMMS Prep: All full-time teachers of grades 6-8 shall have six of eight teaching
assignment student contact periods per day. By mutual agreement of the Board of
Education and the Association, an extra class period may be assigned for an additional
twelve and one half (12.5) percent of the current base salary.

7.8 SMMS: The administration may assign up to 100 minutes per week of the non-student
contact time to each teacher for supervisory duties. Twenty-five (25) minutes of this
supervisory time will be used each week to monitor hallways five (5) minutes prior to the
start of the student day. Supervisory minutes will not include before school duty.

7.9 RGS/WPES Prep: All full-time teachers of grades K-5 shall be provided no less than 225
minutes of preparation time per regular scheduled (five day) school week. This does not
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include time before or after the student day. The administration may schedule
meetings/conferences as appropriate.

7.10 SMMS Lunch Duty: If a teacher elects to use a portion of his/her daily planning period to
supervise lunch, the teacher shall be compensated at an hourly rate of 0.067% of the base
salary. In addition, the teacher supervising lunch shall have a scheduled thirty-five (35)
minute duty free lunch time as a part of their daily schedule. This lunch time will be
scheduled during the portion of their preparation period that is close to the scheduled lunch
times for the school.

7.11 Substitute teachers will be provided four days a year so classroom teachers in grades K-5
will be able to meet for two (2) hours of grade level team-planning. In addition, on one of
the August institute days and the two school improvement days, a block of time of at least
ninety (90) minutes shall be provided for team meetings. The agenda for all such meetings
shall be mutually agreed upon by the grade level teachers and administrators.

7.12 Dress Code: Teachers will dress in a manner that enhances their profession and is
appropriate for the day's activities. Torn jeans are not acceptable. Shorts and jersey
sweatpants are only acceptable in physical education classrooms.

Article VIII - Grievance Procedure
8.1 Definitions

A. Any claim made by a teacher, group of teachers, or the Association that there has been
a violation or misapplication of the terms of this agreement shall constitute a grievance.
All grievances must be reviewed by the RTA executive officers before filing at the First
Step.

B. Any grievance must be filed at the First Step within fifteen (15) school days of the
occurrence or when the teacher or association should have become aware of an
occurrence giving rise to the grievance.

C. All time limits contained herein consist of school days, except during the summer and
vacation break they shall consist of business days. When a grievance is submitted less
than ten (10) days before the close of the school term, the time limits shall be doubled.
The failure of a teacher(s) or the Association to act within the time limits set forth
herein shall act as a bar to any further appeal. The failure of an administrator to render
a decision or to meet within the time limits set forth shall permit the teacher(s) or the
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8.2

Association to proceed to the next step. Time limits can only be extended by written,
mutual consent. School Days, as used in this Section, shall mean days of scheduled
attendance for all pupils.

D. To constitute an effective filing, a written grievance must contain the following
information:

1. A description of the occurrence giving rise to the grievance, including names, dates,
and places necessary for a complete understanding of the grievance.

2. A listing of the specific provisions of this Agreement alleged to have been violated
or misapplied.

3. State the remedy required to resolve the grievance.
Procedure

The parties acknowledge that it is usually most desirable for a teacher and his/her
immediately involved supervisor to resolve problems through free and informal
communications. However, if such informal processes fail to satisfy the teacher, a
grievance may be processed as follows:

Step One

The Teachers and Building Representative shall present the grievance in writing to the
Building Principal who will arrange for a meeting to take place within five (5) working
days of the receipt of the written grievance. Within five (5) days of the meeting, the
principal shall provide the grievants(s) with a written decision.

Step Two

In the event the grievance is not satisfactorily resolved in Step One, the grievant(s) may file
the grievance with the Superintendent or his/her official designee within five (5) days of the
receipt of the Step One answer or eight (8) days of the Step One meeting, whichever 1s
later. Upon receipt of the grievance, the Superintendent shall arrange for a meeting with
the gricvant to take place within five (5) days. Within five (5) days of the Step Two
meeting, the Superintendent shall provide the grievant(s) with a written decision.

Step Three

In the event the grievance is not satisfactorily resolved in Step Two, the grievant(s) may
file the grievance with the Board of Education within five (5) days of receipt of the Step
Two answer or eight (8) days of the Step Two meeting, whichever is later. Upon receipt of
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9.1

the grievance, the Board President or his/her official designee shall arrange for a meeting
with the grievant to take place within five (5) days. Within five (5) days of the Step Three
meeting, the Board President shall provide the grievant(s) with a written decision.

Step Four

If the grievance is not resolved in Step Three, the grievant(s) may submit the grievance to
final and binding arbitration within 10 days of the receipt of the Step Three answer.
Arbitration is limited solely and simply to interpretation and implementation of the terms of
this Agreement. The arbitrator shall not have the power to add to, subtract from, alter or
modify in any way, the terms or conditions of this Agreement. The arbitrator shall have no
power to alter the terms of this Agreement.

Each party shall bear the full costs for its representation in the arbitration. The costs of the
arbitrator and the AAA shall be divided equally between the parties. If either party
requests a transcript of the proceeding, that party shall bear the full cost for that transcript.
If both parties order a transcript, the cost of the (2) transcripts shall be divided equally
between the parties.

Article IX - Technical Clauses
Management Rights

The Board, on its own behalf and on behalf of the electors of the District, hereby retains
and reserves unto itself, without limitation, all powers, rights, authority, duties and
responsibilities conferred upon and vested in it by the laws and the Constitution of the
United States and the State of Illinois. These include by way of illustration and not
limitation, the right:

A. To manage and control the executive organization and administration of the District and
its properties and facilities, and the activities of its employees;

B. To direct the work of its employees;
C. To hire all employees, and, subject to the provisions of law, to determine the conditions
for their continued employment, discipline, dismissal or demotion and to promote,

assign, and transfer all such employees;

D. To establish educational policies, goals and objectives; to insure rights and educational
opportunities of students; to determine staffing patterns, to determine the number and
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kinds of personnel required in order to maintain or improve the efficiency of District
operations;

E. To build, move or modify facilities; to establish budget procedures and determine
budgetary allocations; to determine the methods of raising revenue;

The exercise by the Board of any or all powers, rights, authority, duties, and responsibilities
shall be limited only by the specific and express terms of this Agreement and then only to
the extent such terms are consistent with law.

9.2 Separability

Should any article, section or clause of this Agreement be declared illegal by a court of
competent jurisdiction, then that part shall be deleted from this Agreement only to the
extent that it is found to violate the law. All remaining articles, sections and clauses shall
remain in full force and effect.

Article X- Association Rights
10.1  Association Rights

A. The Association President shall be provided copies of: (a) regular and special Board of
Education meeting agendas, (b) the approved open meeting minutes, (c) the adopted
budget, (d) the annual financial report, (e) the approved policies of the Board of
Education.

B. The Association President shall be provided a copy of the proposed annual school
calendar. The Association may request a meeting with the Superintendent to discuss
any suggestions it may have concerning the tentative calendar prior to Board adoption
of the calendar.

C. Within thirty (30) calendar days of ratification of the Collective Bargaining Agreement,
the Board shall post a signed copy of the prepared Agreement on the district website.
The Board will notify the Association of the names and positions of all newly hired
teachers within ten (10) days of their employment. The Association may then request a
copy of this agreement be provided to the newly hired staff.

D. The Association may use employee mailboxes, inter-school mail, district e-mail, district

voicemail, and designated bulletin boards in each building for Association
communication.
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E. By mutual agreement of the Administration and Association President, Association
Representatives shall be granted a total of five (5) days release time during the school
term, with no loss of salary, for the purpose of attending to Association business. Any
one Association member may only use three (3) of the five (5) day total unless
approved by the Superintendent. The Association agrees to pay for the cost of the
substitutes.

F. Any Association member who is elected to a State IEA position shall be granted two (2)
days release time during the school term, with no loss of salary, for the purpose of
attending to Association business. In addition, this person may use only two (2) of the
Association Days mentioned in 10.1 E, limiting them to a total of four (4) release days
per year. The Association agrees to pay for the cost of the substitutes.

G. The Association President shall be provided notification of approved teaching
vacancies in the district. Within five (5) days of Board approval of teaching vacancies,
the Administration shall notify teachers by district e-mail and shall post vacancies on
the district website.

H. The Superintendent and the Association president will coordinate a time for the
Association to meet with new teachers during New Teacher Orientation.

[. The Association shall annually determine the Association member dues and submit to
the Board the amount in writing on or before September 15th. Upon written or
electronic request of a teacher, dues will be collected via payroll deduction. Such dues
shall be paid to the Association by the Board no later than 10 days following the
deduction.

Article XI-Retirement Benefits

11.1 A teacher who has taught at least fifteen (15) years in District #140; who retires from
teaching from District #140; who is eligible to receive a TRS pension; and who notifies the
Teachers’ Retirement System of his/her retirement shall be entitled to the following salary
bonus:

$640 per year of service to the Rockton School District up to a maximum of 25 years,

when an irrevocable letter of retirement is received by March 1 two (2) or three (3)
years prior to the year they wish to retire.
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$500 per year of service to the Rockton School District up to a maximum of 25 years,
when an irrevocable letter of retirement is received by March 1 one (1) year prior to the
year they wish to retire.

$400 per year of service to the Rockton School District up to a maximum of 25 years,
when a letter of retirement is received by March 1 of the year they plan to retire.

*Amounts above updated August 2023

In the event the retirement bonus would result in the teacher receiving more than a 6%
TRS creditable pay increase, the bonus payments will be reduced to the point that the
district would not incur a penalty.

Upon the acceptance of a teacher’s irrevocable letter of retirement, a portion of the
retirement bonus that will raise their TRS creditable pay increase to 6% shall be paid
each June after the notice is given. The District shall report this salary bonus to the
Illinois Teachers’ Retirement System as part of the teacher’s final years’ salary. Any
portion of the retirement bonus that is unable to be paid as part of TRS creditable
earnings shall be paid post retirement in a check following the last day of employment
and after the final paycheck. In special circumstances, the teacher may appeal to the
Board to waive the March 1* deadline. The decision to grant or deny the appeal is at
the sole discretion of the Board and is not subject to the grievance process.

In the event the teacher does not have fifteen (15) years at the time they give notice, the
teacher must have fifteen (15) years of service at the actual time of retirement. In the
event the teacher has received payment pursuant to the retirement provisions and
resigns or retires prior to attaining fifteen years of service, the teacher shall have his/her
salary reduced by the retirement bonus payment or if necessary the teacher agrees to
pay without contest.

11.2 These retirement incentives will be evaluated at the end of the contract term to stay in
compliance with changes in the Teachers’ Retirement System.

Article XII — Insurance
12.1 The Board will pay individual medical, dental, and life insurance costs for employee

coverage only. The employee may purchase single plus one dependent at 65% of the
family insurance rate or family medical insurance coverage.
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12.2

12.3

12.4

12.5

12.6

Employees shall choose one of the following health insurance plan options.
Option 1: The original PPO plan:
$500 PPO in-network deductible
$1000 PPO out-of-network deductible
Prescriptions: $15 (generic), $30 (preferred), $50 (brand name)

Option 2: High Deductible PPO with Health Savings Account (HSA)
$2600 PPO in-network deductible
$5200 PPO out-of-network deductible
Employer Contribution to HSA is $1,300 per year.

Spouses employed by the district will each receive the HSA contribution.
Employer HSA contributions will be made on the first paycheck of January.

If at any time the enrollment in the original PPO plan has reached 13 Rockton School
District Association enrollees or less, the original PPO plan will not be offered the
following school year.

Any individual who works less than full time for any reason other than unilateral Board
action shall receive Board paid insurance on a pro-rata basis.

Insurance premiums paid by the employee for major medical insurance and dental
insurance for dependents or employees shall be payable through each teacher’s salary
reduction, pursuant to a salary reduction plan intended to qualify under Section 125 of the
Internal Revenue Code of 1986, as amended. The Board does not guarantee or in any way
warrant that the salary reductions are non-taxable, said determination to be made by the
individual teacher.

The Board may pick the insurance carrier but may not substantially change coverage
without mutual consent of the Association.

Teachers may contribute to Medical and Dependent Care Flex Accounts. Participants will
pay a monthly fee for each account and the additional cost if they wish to have a debit card.
The company administering the flex accounts will set the monthly amount. The Board will
be responsible for the difference between the minimum monthly administrative fee total
and the amount covered by participant’s fees.

A Joint Insurance Committee comprised equally of Board and Association representatives
will meet to analyze insurance issues and is charged with creating strategic
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recommendations to the Board to control costs, maintain quality benefits, and avoid
penalties under the Patient Protection and Affordable Care Act.

Article XIII - Compensation
13.1 Pay Period

Payroll checks shall be issued every two (2) weeks, with the first pay period of a new
school year following the same sequence (2 weeks) as the last school year.

Payment shall be made through direct deposit and participation is mandatory. Each
teacher will receive his/her paycheck on a twelve (12) month basis.

13.2 Internal Substitute Pay

[t is mutually agreed between the Board of Education of Rockton School District #140
and the Rockton Teachers’ Association that if a teacher voluntarily, with the approval of
the Administration, supervises and/or teachers the class of another teacher, the first
teacher will be compensated at a rate of one-eighth (1/8) of the per diem for each full
forty-three minute period of such supervision and/or teaching. For the purpose of this
agreement, the per diem will be calculated by dividing the salary as shown for a teacher
with a Bachelor’s Degree and zero years of experience on the “Salary Schedule” by 180.
Teacher’s Retirement will be paid by the District.

13.3 Salary Schedule (Schedule located on pages 23-28)

A. Teachers will be placed on the salary schedule according to the degree they
earned (Bachelors’ or Masters’) that led to their licensure as a teacher, plus any
education graduate credits earned beyond the date their degree was conferred
that led to their licensure as a certified teacher. Any credit hours earned after a
teacher completed their course work for a Bachelors’ degree or Masters” degree
but before the teacher completed the work necessary to receive their licensure
will be credited toward lane placement.

* Update August 2023

B. Financial Compensation and Benefit Agreement between the Teachers’
Association and the Board of Education of Rockton School District #140 shall
be as follows:
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Base Salary 2021-2022 without TRS contribution $36,708.49
Base Salary 2021-2022 with TRS contribution ~ $40,338.99

Base Salary 2022-2023 without TRS contribution $37,075.57
Base Salary 2022-2023 with TRS contribution ~ $40,742.38

Base Salary 2023-2024 without TRS contribution $38,280.53
Base Salary 2023-2024 with TRS contribution ~ $42,066.51
* Update August 2023

Base Salary 2024-2025 without TRS contribution $39,811.75
Base Salary 2024-2025 with TRS contribution ~ $43,749.19

Base Salary 2025-2026 without TRS contribution $41,006.10
Base Salary 2025-2026 with TRS contribution ~ $45,061.65

Base Salary 2026-2027 without TRS contribution $41,826.22
Base Salary 2026-2027 with TRS contribution ~ $45,962.58

. Teaching staff shall be placed on the Salary Schedule with the following

educational lanes: BA, BA+9. BA+18, BA+27, BA+36, MA, MA+10, MA+20,
MA+30, MA+40 or degree.

. The six people placed in lane BA+24 during the 2016-2017 school year will be

placed in lane BA+36.

. The five people placed in lane BA+18 during the 2016-2017 school year will be

placed in lane BA+27 and will only need nine additional credits to advance to
the BA+36 lane.

Movement on the salary schedule will be limited to two lanes in a given school
year. * Update August 2023

. For unusual circumstances, such as timing of vacancy or lack of qualified

candidates, Administration shall have the authority to recognize experience
related to the field. Administration may deviate from the past practice for the
calculation of outside experience, not to exceed one to one recognition, for any
new certified staff. Administration shall inform the RTA President of said
circumstance. * Update August 2023
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13.4  Teachers in the MA+40 lane are eligible for tuition reimbursement in the amount of $75
per credit hour up to three credit hours per contract year.

13.5 The Board shall pay the full cost of teacher’s retirement.
13.6  The Board will pay 2 of 1% toward TRS health insurance.

13.7 Longevity movement on the salary schedule shall be based on a Teacher’s Full Time
Equivalent (FTE) for the year. When calculating a teacher’s FTE, FMLA or any other
non-paid leave will not be considered time worked. Those teachers working above 50%
will advance a full step on the salary schedule at the beginning of the next school year.
Those working 50% and below will receive 2 year’s credit, and would remain in their
current cell until they have accumulated a full year’s credit.

13.8 In order to advance on the salary schedule, college coursework must be at the graduate
level and teachers shall submit an official transcript no later than October 15.

13.9 A master’s degree in Educational Administration from an accredited college or university
will be recognized for compensation on the salary schedule.

13.10 The Curriculum Coordinator position will have a 190 day contract and will be paid a per
diem rate equal to the employee’s 180 day per diem rate. The rate will be calculated by
dividing the employee’s current placement on the salary schedule by 180 and will be paid
equally over 26 pay periods. In the event of an emergency or special circumstance, the
Superintendent may authorize extra days for this position. This extra time will be paid at
an hourly rate based on the employee’s per diem rate.

The scheduling of the 190 day contract will be mutually agreed upon between the
Superintendent and the Curriculum Coordinator.

13.11 Each year teachers who provide library programs and services for the district shall be
granted up to five (5) additional hours in order to prepare and/or close the district
libraries Compensation for the additional hours will be at an hourly rate of 0.067% of the
base salary. Additional hours may be approved by the superintendent as needed.

13.12 Psychologists with a specialist degree or the equivalent from an approved program will
be placed on the Salary Schedule at MA + 30. Psychologists will receive $6,000 for
performing duties assigned by administration which are related to the special education
department.
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The psychologist position will have a 185 day contract and shall be paid a per diem rate
equal to the employee’s 180 day per diem rate. The rate will be calculated by dividing
the employee’s current placement on the salary schedule by 180 and will be paid equally
over 26 pay periods. In the event of an emergency or special circumstance, the
Superintendent may authorize extra days for this position. This extra time will be paid at
an hourly rate based on the employee’s per diem rate.

13.13 Speech and language pathologists will be placed at MA+30 due to the number of graduate
credits required to get a Master’s degree in Speech Pathology. Speech and language
pathologists will receive $5,000 as a “Responsibility Factor” for additional paperwork due
to large caseloads.

The speech and language pathologists position will have a 180 day contract and shall be
paid a per diem rate equal to the employee’s 180 day per diem rate. In the event of a
special circumstance, the Superintendent may authorize up to two extra days per year for
this position. The additional days shall be paid at a per diem rate equal to the employee’s
180 day per diem rate. The rate will be calculated by dividing the employee’s current
placement on the salary schedule by 180 and will be paid equally over 26 pay periods.
This extra time will be paid at an hourly rate based on the employee’s per diem rate.

13.14 Social Workers will be placed at MA+30 due to the number of graduate credits required to
get a Master’s degree in School Social Work.

13.15 The Lead Health Professional position, with PEL, will have a 185 day contract and shall
be paid a per diem rate equal to the employee’s 180 day per diem rate. The rate will be
calculated by dividing the employee’s current placement on the salary schedule by 180
and will be paid equally over 26 pay periods. In the event of an emergency or special
circumstance, the Superimtendent may authorize extra days for this position. This extra
time will be paid at an hourly rate based on the employee’s per diem rate.

13.16 On an annual basis the Board and the Association will discuss the feasibility of a Joint
Financial Committee comprised equally of Board, Association, and community
representatives, will meet to analyze the financial state of the district. Community
members shall be appointed by mutual agreement of the Board and Association.

13.17 Extra Duty Pay Schedule (Schedule located on page 25)

Extra Duty compensation will be calculated on a percentage of the base salary (a teacher
with a Bachelor’s Degree and zero years of experience) as shown on the Salary Schedule.
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Extra duty assignments created by external grants shall be paid at a rate determined by
the Board. The rate determined by the Board shall be maintained for the duration of the
year of the assignment even if the grants allocation is reduced.

Throughout the duration of this contract, new duties and their compensations can be
developed mutually between the Superintendent, the Association President, and the
person performing the new extra duty. The contract will be amended to include the new
duty on the extra duty pay scale. Qualified teachers will be considered first for extra duty
positions. Employees who take on new stipend positions will be placed according to
their prior experience.

The building principal will be responsible for evaluating the individual performing the
extra duty assignment. If the individual’s performance of the extra duty assignment is
unsatisfactory, the principal will inform the staff member in writing by March 1* that the

assignment will not be continued for the next school year.

All extra duty and volunteer jobs will be posted via district email as vacancies occur.
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02-2002 | Degree

Years Masters +40 |

Eerbue BA BAHY BA+18 BA+27 BA 436 Masters | Masters +10 | Masters +20 | Masters +30 or Degree i
0 §365,70049 | §38.54391 | $0379.34 | §42.21476 | $4406019 | 4508561 | $47721.04 | $49.55646 | §51391.89 | §53.207.0
1 §38176.83 | §40012.26 | $41847.68 [ $4368310 | §45.518.93 | $47,353.95 | $49180.38 | §51.02480 | §62860.22 | §54,695.65
2 §30645.17 | §4148059 | $43316.02 | $45151.44 | §46.906.87 | $48.822.29 | §$500657.72 | §5249314 | §5432856 | $96,163.99
3 §U11351 | §4294803 | $478436 [ $4661978 | §48.465.21 | §60.290.83 | §52126.05 | §53961.48 | §55796.90 | §57632.33
4 §42981.85 | SMAN7.27 | M625270 | $48088.12 | §49.923.55 | §6175897 | §5359439 | §55429.82 | §57.265.24 | §99.100.67
§ §44.050.49 | §45.885.81 | 4772104 [ §4955646 | §51391.89 | $53.207.M | §55,06273 [ §56.898.16 | $58.733.58 | §60.569.01 |
§ §45,510.53 | §47.35395 | $49189.38 | §5102480 | §52.860.22 | §54,695.69 | $56.531.07 | §98,386.50 | $60201.92 | §62,037.35
! §45,086.07 | §48.822.20 | §50,657.72 | §5249344 | §5432856 | §96.183.99 | §57.909.41 | §99,83484 | §61670.26 | §63,506.69
§ §48.465.21 | §50,200.83 | $52126.05 [ §5396148 | §55795.90 | §67.632.33 | §59.467.75 | §61,30348 | §63138.80 | §64.974.03 |
§ §9.92355 | §51758.97 | 99350439 [ §5942082 | §57.265.24 | §60.100.67 | $60.936.09 | §62.771.52 | §6460694 | §66.44037 '
10 §91.301.89 | §53227.31 | 995,06273 | §9689816 | §5873358 | §60.569.01 | §6240443 | §84.230.85 | $66075.28 | $67,910.71
1 §92,860.22 | §5469565 | §96,531.07 | §58366.50 | $80.201.92 | §62,007.35 | §6387277 | §65708.20 | §67543.62 | §69,379.04
12 §54,32856 | §%6163.99 | §57.909.41 | §50.83484 | $61670.26 | $63505.60 | $6534.41 | §67176.54 | §69,011.96 | $70,847.38 i
11 §95,798.90 | §57,632.33 | §50467.75 | §6130318 | §63138.60 | $64974.03 | 96680045 | §68,64487 | §70480.30 | §72.316.72
14 §57.265.24 | §59.10067 | $60936.09 | $6277152 | $645606.94 | $66.442.37 | $68.27.09 | 7041321 | §7194864 | §73784.06 |
15 §58,733.58 | 960580.01 | $6240443 | §64239.85 | §65,075.28 | $67.910.01 | §69.74613 | §7158155 | §7341898 | §76.25240
16 §60,200.92 | §62,037.35 | §83872.77 | §6570820 | §67.543.62 | §69.379.04 | §A 44 | 7304089 | §74885.32 | §76720.74
17 §61,670.26 | §63,5065.89 | §85,34141 [ §6747654 | §69.011.96 | §70847.38 | §7268281 | §7451823 | §76353.86 | §78,180.08 |
1820 |(3-Year Longevity Step) §72,315.72 | §14151.15 | §75.986.57 | §77.820.00 | §79,657.42
/i §73784.06 | 7561049 | §7745481 | §79290.34 | §841,126.76

Page | 22 Collective Bargaining Agreement 2021-2027



Salary Schedule Plus Retirement [9%}

2021-2022

Degree
Ex::;:ce BA BA+) | BAME | BA#27 | BA#35 | Masters | Masters +10 | Masters +20 | Masters+30 "lars;e;;r:i"
D | 4033000 | $42355.05 | 4437290 | $4638084 | $48,40679 | §50.42374 | 5244069 | $54457.84 | 5647459 | $58,49144
1 | 94195256 | $43969.51 | §45986.45 | $48,00340 | §50,02035 | $52,097.30 | $5405425 | $56071.20 | 95,0845 | $60,10540
2 | 4356642 | $45503.07 | S47800.01 | $4061696 | §51,63391 | §53,050.86 | $95,66781 | §57.604.76 | $59,70171 | §61,71846
3| sasa7068 | sartees2 | Sa357 | §5120082 | 304747 | $ssgeaar | senamiar | gsepesdn | genmsar | $63,3322
4 | 5479303 | sasst048 | §s0827.03 | 9284408 | 55486108 | §56,877.98 | $5889495 [ s60911.88 | 96292883 | 6494578
5| §4040679 | $50423.74 | §52440.60 | §54457.64 | §56,47450 | $58.49154 | $6050849 | §62525.44 | $64,54239 | $66,550.34
6| $50020.35 | $52,037.30 | §54054.25 | $56,071.20 | §58,088.45 | $60,10840 | §62,122.05 | §64430.00 | $66,15585 | $68,172.90
7| $514633.01 | $53650.86 | $85667.81 | §5708476 | $59,70071 | $61,718.66 | $63,73561 | §65752.56 | $67,76951 | $69,78646
8 | §0247.47 | $55264.42 | 878137 | §5020832 | §61,31527 | $63,33222 | §65,349.47 | $67366.12 | $69,38307 | $71,400.02
9 | 5486103 | $56877.08 | $50,004.90 | $6091188 | §62,92883 | $64,04578 | $66,96273 | $68970.68 | $70,09663 | $73,01358
10 | §56474.50 | $56401.54 | §60500.40 | $6252544 | $64,54230 | $66,950.34 | $68,576.29 | $70593.24 | S$72,61049 | §74,627.44
1| §58088.45 | 6040540 | §62,022.05 | 6443000 | $66,156.95 | $68,472.90 | §70,18085 | §72206.80 | $74.22375 | §76,24000
12 | s59700.11 | 11866 | §63735.61 | So575248 | §67,76051 | 6978646 | §71,80341 | $73820.36 | S7ana | §77,85426
13 | 61315.27 | §63,392.22 | §65240.47 | 67236612 | $69,383.07 | §71,40002 | $13,M697 | §75433.92 | §71s087 | §79.46742
14 | §62928.83 | §64045.78 | §66,062.70 | $68.979.68 | $70,006.63 | §73,01358 | §75,00083 | §77,047.48 | 7908443 | §81,01.8
15 | $64542.30 | §66,560.34 | §68,576.9 | §7059324 | §72,01049 | $74.627.04 | §76,04400 | $78561.04 | $80,677.09 | §82,69484
16 | §66,155.95 | 68,7200 | §70,180.85 | $72,20680 | §74,223.75 | $76,24070 | §78,25765 | $80274.60 | $§82,20155 | §84,308.40
11| §67,76050 | 56078646 | §71803.41 | 57382036 | §75.837.31 | $77,85426 | §79.871.20 | §81.988.16 | $8300501 | $85,022.08
1820 |[3-Year Longevity Step} §79,467.82 | §81,484.77 | §83,501.72 | §85,518.67 | 98753562
2 §81,00138 | 583,00833 | §85115.28 | §87,13223 | $89,14948
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2022-2023 Degree

ER::;;W BA BA#D | BAHB | BA+27 | BA+3 | Masters |Masters+0 | Masters+20 | Masters 30 Mﬂ?sé"'e’;r:i"
D | SOTSST | $3020.35 | SH7BA3 | S42636.01 | SAA06D | $1634447 | $1R10825 | $50,052.03 | $5100580 | $5375058
1| $3B5GBED | SIOM23B | SR2206M5 | SWI1003 | MSOTSTI | BATA4D | BAOSBIZ7 | $515%5.05 | 5338883 | $5524261
2| SOMG2 | SHMBISA0 | 4374018 | SASG006 | BATAS673 | SIO31051 | $51,16620 | $53018.07 | SSTI85 | $5672503
3| SHSZASH | SI3ITBAD | 4523220 | SAT085.08 | B4BO0T6 | $5070354 | $5264732 | SS4S01.00 | $5035487 | $58:20865
§ | MB00T6T | SHB6144 | 1671522 | S4BE0000 | $5042278 | §52276.56 | $5413034 | §5508412 | SSTE3T.00 | §5059167
5 | SHADDSD | SI634447 | 4810825 | $5005203 | $5100580 | $53750.58 | 5551336 | SSTAGTAE | $5032002 | $6147470
b | SMS07371 | SBUAD | SIOPBI27 | S51435.05 | $5338883 | $5524261 | 65700638 | $5805016 | S60S0SE | $6205772
7| w7673 | S1031051 | $5116620 | $53018.07 | 85487085 | $56725.63 | $5R5T0A1 | $6043340 | $62286.06 | S5444074
B | $4803075 | $50703.54 | $5254732 | SSAS01.00 | SS63587 | $58208.65 | S600243 | $6101621 | $63760.00 | $6502377
0| SS0AZ27B | $52276.5 | S51303 | SO508412 | SSTENTO0 | SS0S01.67 | S61,54545 | $0330023 | 6525301 | $6740670
10| $5100580 | $5375058 | $5551335 | SSTAGTA4 | $5032002 | $647470 | §6302848 | $5488225 | 6673603 | $6B5008H
11| $5330883 | $5520261 | $57,00638 | $58050.16 | SO080304 | $62057.72 | So4S1150 | $06365.28 | $08210.06 | 7007284
12| SShATIE5 | $5672563 | $5B5TOA | SO04310 | $6228606 | S6404074 | SG50M452 | $6784B30 | $6070208 | $71,55586
13| $9035487 | $5820865 | 0006243 | §61016.21 | $9376000 | 86562377 | SO747755 | $6933132 | $71485.10 | 7303848
14| STEITO0 | $5050167 | 6154545 | §6330023 | $6525301 | S67106.70 | SGBO0ST | $7081635 | $7266843 | 7452100
15 | $5032002 | $OTA7AT0 | $6302848 | §0488225 | $96,73603 | S6BSBDBT | STOMNSS0 | ST220737 | $7A151A5 | 7600403
15 | SO0G0304 | 6205772 | SS4A1150 | 99636528 | $821006 | ST00T2%4 | STIS26H1 | 7378030 | S75EMAT | 7748795
17| 56028605 | $64,14074 | $6500452 | SO7MB30 | $6070208 | $71555.86 | $7340084 | §7520342 | $77A17.40 | 7807007
1820 |[3-Year LongevityStep) §73038.98 | S7480260 | S7674644 | 780022 | $80454.00
2 §T4521.00 | STG37568 | $7822045 | SR00B324 | $81057.02
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Salary Schedule Plus Refirement {9%)

2022-2023

Degree
Exp’;efi:m BA BA+) BA#S | BA#27 | BA+36 | Masters | Masters +10 | Masters+20 | Masters #30 “l:s;e;:r::g
0 $4074230 | $42,77950 | $A4816.62 | $46,85374 | $4B,000.86 | $50,927.98 | $52965.10 | $55,00222 | $57,00034 | $50,07646
1 $42,372.08 | $44.40020 | $4644632 | $48.483.44 | $50,52056 | $52,557.68 | $54504.80 | $56,631.02 | $58,660.04 | $60,706.45
2 $44001.78 | $45,03800 | S48,076.01 | $50,113.13 | $52,15025 | $54187.57 | $56,22649 | $58,26161 | $60,208.73 | $62,335.85
3 1553147 | $47,66850 | $40,705.71 | $51,742.83 | $53,779.95 | $55817.07 | $57,85410 | $50,801.31 | $51,02843 | $63,065.55
4 | $4726147 | $49.20820 | $51335.41 | $53,37253 | $5540064 | $57446.76 | $50,483.88 | 9615200 | $63,55842 | $65,505.24
5 $18,890.85 | $50,027.08 | $52,065.10 | $55,002.22 | $57,039.34 | $50.076.46 | $61,113.58 | $63,15070 | 96518782 | $67,2404
6 §50520.56 | $52557.68 | $54504.80 | $56,631.00 | $58,660.04 | $60,706.15 | $62,743.27 | $64,78030 | $66,817.51 | $68,854.63
7 §52150.25 | $54187.37 | 5620440 | $58,260.61 | $60,208.73 | $62335.85 | $64372.07 | 96641000 | $68447.21 | $70,484.33
8 $53779.95 | $35,817.07 | $57,854.10 | $50,801.31 | $61,02843 | $63,965.55 | $66,002.66 | $68,03078 | $70,07690 | $72,114.02
9 §55400.64 | $57,446.76 | $50483.88 | 961,521.00 | $63,558.12 | $65505.24 | $67,632.36 | $6,66048 | $71,706.60 | $73,743.72
10 | $57,030.34 | $59,07646 | $61,113.58 | $63,150.70 | $65,187.82 | 967220494 | $69,262.05 | $71,20047 | $73,3%6.20 | $75,37341
11 | $58,660.04 | $60,706.5 | $62,743.27 | $64,780.30 | $66,81751 | $68,85463 | $70.801.75 | $7202887 | $7496599 | $77,003.11
12 | $60208.73 | $62,335.85 | $64,372.07 | $66,410.00 | $68447.21 | $7048433 | $7252145 | $7455857 | $76595.68 | $78,632.80
13 | $6102843 | $63,965.55 | $66,00266 | $68,030.78 | $70,07690 | $72,14.02 | $74151.44 | $76,8826 | $78,22538 | $80,262.50
14| §63550.12 | $65,505.24 | $67,032.35 | $60,660.48 | 71,7060 | $73,743.72 | 7578084 | $77,817.96 | $79,855.08 | $81,892.19
15 | $65187.82 | $67,204.9% | $69,262.06 | $71,20047 | $73,336.20 | $75373.41 | $77.41053 | $ro.ma7s5 | $s1.48477 | $83521.80
16 | $66817.51 | $68,85463 | 7080175 | $7202887 | $7496599 | $77,003.11 | $79,040.23 | $81,077.35 | $83,11447 | $85,151.50
17| $68447.21 | $7048433 | $7252145 | $74558.57 | $76595.68 | $78,632.80 | $80,660.92 | $82,707.04 | $8474416 | $85,781.28
1820 |[3-Year Longevity Step) $80,262.50 | $82,200.62 | $84,33674 | $86,373.86 | $88,410.08
2 $81,892.10 | $83,020.31 | $8596643 | $88,00355 | $00,040.67
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Rockton School District No. 140 Salary Schedule 2023-2024

) Degee | 2032004 " )

Ex::;;:ce BA BAY | BA | BAWM | BAWE | Masters | Masters#10 | Masters #20 | Masters 30 "Li‘éi’;::(’
0| snasy [ senteuss | sns [ ssomer | s59680 | sunane | sisteass | 1aten | s | ssenn
U] setrs [ sTate | Snena | SR | Saias | sssanien | $512s81 | S99 [ 55095 | 5008
2| ST | SO0 | SSATLO | Sm08505 | $4699908 | $5091000 | $R26003 | 5470006 | $566%518 | Se8 sl

Sy | nwnans | seteen | SeTa | Seetear | SS0sa0 | ssaeen | ss436e3s | SR | 1A | Senio0d
G| SN | SBAA | ST | A | SRR0NIS2 | $SISEN | SERESAT | SSTA0DED | $SOTITAL | SHNSS
S| SISUAR | SO | SKIGHE | SLSTRII | SOSATY | $SOA6T | A0S | SS60R2 | S61285 | ST

b s | e | s | soms | sms | o | s | s | e | s
r ;swssqos SOSILAD | SSLEI | SO | S50 | SSREOQN | $ARZY | SR209126 | SN | S8l

TUY | | SN | S | 600 | S | SO | S0 | ssms | Ssausl | S
g 5352‘051.52 C$50TS5 | $S6RM9S5T | SSTAMAD | $5670762 | $5LRIS | $KASISE8 | S65AST0 | STATAD | 86928176

T "_; SSOSLTE | $SS0BTT | SSTA20TY | $S030482 | $6104885 | $631287 | SBOTESO | $8699092 | $6BS0LS5 | $T0818S8
T ;sss.izs.ss $T00799 | $SRS5201 | SS8GR0L | SOTEDAT | SB4ES408 | 8660812 | SHBSLI5 | STONNT | 7235020
T lSSS‘ESS.!B $5050921 | SNAB023 | $6200T26 | SUAINZS | S8RZ2531 | 680634 | STOOSINT | $TLETAY | STAEBIAL
15| $S618640 | $80,10040 | $6201445 | $SRS084B | SGSBMRSI | SSTRSM | S696TOEG | STLSBASY | §TAABE1 | $T54I264

e : OTIG | S6160165 | SHOBSED | SAMRT0 | SSTOTOY | SSZTT6 | STIa0N8 | STaMtssl | Stsusae | Tesuss

T :ssmsss sio o8 | Sesonesn | smhnosy | sees0ass | amatese | snm | Stapns | areseos | Siaatsas

O ms_szﬁ OO | SLGS0S | SGRAIAI | SSRS205 | STOMISAT | ST26020 | $142ss2 | STeTB2S | STBanas | $e00mea

T s | masn | s | e | s | ueie | osrss | snien | sses | s
W0 [ Tear Longeiy S 54284 | STIAWAT | STO20RY | SBLIEATZ | $93.08875
i STB0086 | STBOETS | SHOTTLOT | S9268584 | Se4S09T
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|Salary Schedule Plus Retirement (3%) 2023-204
Degree
EX:;?;CE BA BA40 | BAMS | BAH | BA+3% | Mesters |Mesters+10 | Masters+20| Masters+30 ':arséi';:”
D | SHM081 | S320730 | 4526470 | WI3238 | MO370T7 | $51437.20 | $S34GT5 | $5655224 | 5700073 | $50567.22
1| S4270580 | S44.85320 | $4501078 | MBO6R27 | $5102576 | $5308325 | $55.4074 | $574082 | 50573 | 13132
2| SAMITE | 540028 | SIBS0T8 | SSOS1AZ7 | SSLO7A76 | $5472025 | $5678574 | $580H423 | SOOSMTZ | $2080.1
3 | SG08770 | MBH528 | $S020077 | SSO20036 | SSMMTTS | $56.7524 | SSBARI3 | SO0AN0Z | SESTT1 | Se4S05.
T | 773378 | SOT27 | S5184876 | $S3006.25 | $5596374 | Ssw0n.23 | 6007872 | 86213611 | $419370 | $s2st.e
§ | S037077 | S514725 | $53AMT5 | $S555224 | SSTH0073 | $50.667.22 | Sb172e71 | 8637820 | 965800 | 8678719
5 | $5102576 | $5308325 | S5614074 | $S7A0824 | $5026573 | $6431322 | SO3ATOT1 | $6542820 | 96748500 | 86354318
7| $5207176 | $5472025 | $5678674 | $SBEHAZ | 000172 | $62060.01 | SBSMT0 | $6707418 | S6B116E | S71A87
B | SA31775 | $56,37526 | $SBATLT3 | SO0AUDZ | SOR54771 | S64605.20 | S6666260 | $687208 | S077TeT | 728%.16
b | $5506374 | $602123 | SO0OTBT2 | $52135 | SOA9370 | S6525140 | $680868 | STOI06A7 | 7242355 | 744BL
10| $57.60073 | $50.667.22 | $H172671 | $6378220 | $65.83070 | S67,80740 | Soomsees | sramnanr | 7ameess | 7612715
11| $925573 | 61,31322 | $6337071 | SS5A2820 | SO7AB560 | SO05438 | STASUOST | S73E5RA6 | 87571585 | Sim
12| SI00172 | $6206021 | $65,01670 | S67,07810 | SOA3168 | $74,18347 | S7324685 | $7530415 | STTM64 | S70A10.3
13| SO254771 | S6400520 | $0606260 | $68720.18 | STOJ7767 | $7289546 | S7TAR0265 | STSS014 | S7000763 | $91,085.12
4| S10070 | $96.25110 | SOBSOBSS | STOS0.47 | S7242356 | $7448146 | S7T653865 | STBSOGA4 | 8065363 | 80271102
15| $65,03070 | $67,80710 | SO00408 | ST201217 | STAQGOSE | S7612745 | S7BABRGH | $9024213 | $B22062 | SB436T.MM
16| S6748500 | $6054318 | STOG0BST | §7365846 | 7574565 | S7777344 | STopa083 | 89188812 | 9834561 | $06,003.10
1| SO13158 | §74,18047 | S7324666 | §7530415 | S77 6154 | §70410.43 | $B147662 | $935311 | 80550150 | 975400
1820 |[3-Year Longevity Step) $91,085.2 | $8342262 | $858041 | $878750 | $80.205.00
2 $8271112 | S84700561 | $85,025.10 | $8R.88350 | $00.041.08
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2024-2025 Degree

Er::;; - Ba BA +3 BA +18 B 27 BA +36 Masters Masters =10 | Masters -20 | Masters <30 M:"ée;;r;:o
0 $39.811.75 §41,202.34 $43,792.92 $45,783.51 $47.774.00 $49,764.69 $51,755.27 §53,745.85 $55,736.45 §57.727.04

1 $41,404.22 | §43,30481 | $452B5.09 | S47075.85 | $49,28€.57 | 85135716 | $8S3,347.74 | $§55338.33 | $§7.328.82 | $§59,319.81

2 $42,996.69 | $44.937.25 | S$46977.86 | 54356845 | §$50,959.04 | $52,845.63 | $54,840.21 | $56,330.80 | $58,921.33 | $80,911.88

3 $44,5839.16 | $46,579.75 | S4557T0.33 | 95056082 | $52,851.51 $54,542.10 | $56.53265 | §56.523.27 | 86051385 .552.504.45

4 $46,151.63 | $48172.22 | $§50,162.80 | §52,153.39 | §54,143.85 | $56,134.57 | 85812515 | §60,115.74 | §62,106.33 | $64,096.92
§ $47,774.10 $45,764.69 $51,755.27 $53,745.88 §$55,736.45 $57,727.04 $59,717.62 $61,708.21 $63,695.80 $65,685.09

6 $43,366.57 | $51,357.16 | $53,347.74 | $55338.33 | $57,328.52 | $59,319.51 $61,310.09 | $63,300.63 | $65291.27 | $67.281.86

7 $50,959.04 §52,945.63 $54.840.1 $56,930.80 $56.921.39 $60,911.85 $62,502.55 $64,893.15 $66,883.74 $68,674.33

g $52,551.51 $54,542.10 $56,532.63 $§58,523.27 $60,513.88 §62,504.45 $64,435.03 $66,485.62 $68.476.21 §70,466,20
) $54,143.55 | 85613457 | §58,125.15 | 86011574 | $562,106.33 | $64,096.92 | §66,087.50 | $65,078.09 | §70,085.65 | $72,059.27
10 SSS.?SG.J;S §57,727.04 §55,7117.62 $61,708.21 $63,695.80 $65,689.39 $67.679.97 §69,670.55 §71,661.15 §73,651.74
1 §57,228.92 | 85531351 | 61231003 | 56320065 | $65,291.27 | $67,281.85 | §69.27244 | §71.283.03 | §7325362 | §75.244.20
12 7 ;53.521.38 $60,911.85 | §62,502.56 | 56429315 | 86683374 | 56887433 | §70,864.91 | 57285550 | §74,348.09 ) -57;.835.55
13 $60,513.85 §62,504.45 $64,435.03 $66,455.62 $68,478.21 $70,466.80 $72,457.35 $74,447.97 §76,438.56 $75,423.15
14 §62,106.23 | §64,09692 | $66,037.50 | $§63,078.03 | S70,088.68 | 87205927 | 67404985 | §76,04044 | $78,031.03 | $80,021.62
15 $63,635.80 | 66568039 | S67675.87 | §69,670.85 | §71.651.15 $73.G;I;; 5?5.64727.3277 5%7.632.31 §79,623.50 | $81.614.09
18 $85,291.27 §67,281.85 §69,272.44 §71,283.03 §73,253.62 §75,244.21 §77,234.73 $79,225.35 §81,215.57 §83,206.55
17 $66,883.74 $65,874.33 §70,254.51 $72,855.50 §74,245.03 §76,236.63 $78,827.25 $80,817.85 $82,208.44 §84,738.03

{3-Vear
18-20 Longavity §76,429.15 §80,415.73 §82,410.32 §84,400.91 §86,391.50
$tap)
21 $60,021.62 §82,012.20 §84,002.73 $85,993.28 §067,983.97
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Salary

schedule

Plus

Retirement

{5%)

2024:2025 Degres

a;:;:zce BA BA +3 BA +18 BA +27 BA36 | Masters | Masterot0 | maatorae20 | mastarsz0 [ Mot ;r;f'
0 $43,749.17 81593663 | $48.124.09 | $50,311.55 | $52.495.01 | $54686.45 | $56.573.92 | $59.08138 | $61.24824 | $63.436.20
1 $45,459.14 84763660 | $49.874.06 | 85208151 | 85424657 | 5643643 | $ssszsss | se0zt13s | sezsassr | sesasear
2 §47.243.11 $29.436.55 | $51.62902 | $53.811.48 | $55.596.54 | $55.186.40 | 86057586 | $e2561.92 | $e47esmr | 86553623
3 $48,999.07 §51.186.55 | $53.72.99 | $55.561.45 | $57.748.91 | $59.9%6.36 | $62.123.82 | ses311.28 | see.9s74 | $6s.686.20
4 $50.743.04 $52.936.50 | $55.120.96 | $57.011.41 | $59.49287 | $61.686.33 | sessrags | sesosr2s | sss2esmi | 7043647
5 $52.459.01 $54.636.45 | $56.870.92 | $55.081.95 | $81.240.84 | $63.436.00 | 86552376 | Seratnz2 | 86983867 | $72186.13
¢ §54,243.97 $56.436.45 | $58.62089 | $s0.811.05 | $s2sse81 | esagear | seraragz | se9se1as | $717szes | 7383610
7 $55,983.94 §55,136.40 | $80973.85 | $62.56192 | 6474877 | $66.536.23 | $63.123.85 | $7031195 | $7343861 | $75.86.07
8 $57.743.91 $55.936.35 | $62,120.82 | $64311.23 | 86649574 | $65.686.20 | 87087366 | $73.08192 | $7524857 | $77.436.08
3 $59,458.87 $51.636.33 | $63.87279 | $65.05125 | 326871 | S7043607 | 7282382 | s7es1108 | s7essass | $75.185.00
10 $61,245.34 $33.436.30 | $65.62075 | $67.811.22 | 6599867 | 7218603 | $7as13ss | $7656105 | $7874851 | 88083587
1 §62.955.81 $55.136.27 | $67.37372 | 88955118 | $71.72864 | $73.9%6.00 | $7602356 | $78311.02 | $30.438.43 | 83268593
12 $64.743.77 85693625 | $69.12369 | $71.311.45 | $73.49861 | 7560607 | $77s73ss | sa0.08088 | $82268.41 | 8443550
13 $65.458.74 $68.686.20 | $70.873.68 | $73.081.12 | 7524857 | $77.436.05 | 7382345 | sersross | sssssear | sesissar
1 §63.243.71 §70.436.47 | $7262362 | $74811.05 | 7659054 | 738600 | $s157346 | sasseos2 | ses7esas | 8793583
15 $69.983.67 §72186.43 | $74373.59 | 87655105 | 7874851 | 63093597 | sen.nz3.43 | $8531088 | sav4ss3s | ssscesao
1% §71.745.54 §73.536.10 | $76.123.55 | $78.311.02 | $30492.45 | $32685.93 | 2487338 | seros0ss | $3s248 | $3143577
17 §73.495.51 §75.636.07 | $77.873.53 | $80.080.85 | $32,245.44 | $34435.50 | $ee.2336 | $8s31082 | $30.83828 | $93.18574

1320 (ft';:]a' Longevtly $35,185.87 | $88,573.5% | $9058076 | $9274z2s | $34535.70

21 $37.535.83 | $50.125.29 | $92.31075 | sassvsar | 3668567
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20252026 | Dagres

a::g;i co BA BA +9 BA+18 | BA<27 | BAa+35 | Maoters | Mastera+10 | Masters+20 | Masters 30 “L“fg’;;rzzo
0 $41,006.10 | $43.056.41 | $45.108.71 | $47.157.02 | $49,207.32 | $51,257.63 | $53.307.93 | $55.35824 | $57.40854 | $59.455.85

1 $42,846.35 | $44.856.65 | $46,746.96 | $48757.26 | $50.847.57 | $52,897.57 | $54.948.18 | $56.9%8.48 | $53.04879 | $61.099.09
2 $4820659 | $45.395.90 | $43.367.20 | $50.407.51 | $52.40751 | $54536.12 | $6.58542 | $563873 | $5068905 | $62739.8
3 $45926.80 | $47.977.14 | $50,027.44 | $52,077.75 | $54128.05 | $56,178.36 | $55.228.66 | $60.278.97 | 6232928 | $64.379.58

s $47.567.00 | $49.617.55 | $51.667.69 | $55717.99 | 5576530 | $57.81660 | 5906831 | $e1.31921 | 45396552 | $66.019.52

5 $49,207.32 | $51,257.63 | $53,307.93 | $55358.24 | $57,408.54 | $59.458.85 | 86150515 | $53.559.46 | $85.60876 | $67.660.07

6| $50847.57 | $52.897.57 | $54348.18 | $56.950.48 | $59.048.79 | $61,099.08 | $65.143.40 | 86503970 | $e7.25001 | $63.30031

7 §52,487.51 | $58525.12 | $56,568.42 | $55.60875 | $60.689.05 | $62.759.34 | $6s789.84 | $56.839.95 | $58.85025 | $70.340.56

8 $5¢,125.05 | $55.178.3¢ | $53.228.66 | $60,278.57 | $62,329.28 | 6437958 | $65429.89 | $s8.80.43 | $70.5%0.50 | $72,580.80

3 $55.768.30 | $57.815.60 | $59,368.91 | $61,919.21 | $63,969.52 | $66.019.32 | 86307013 | $70.42043 | $7297074 | $74221.04

10 §57,408.54 | $59,458.85 | $61,509.15 | $83,559.46 | 56560976 | $67,860.07 | $63,710.7 | $71.760.88 | $73.81098 | §75861.29

1 $59,048.79 | $61.099.08 | $63,149.40 | $65.199.70 | $67.250.01 | $63.30031 | $71.350.62 | $73.40092 | $75.45123 | $77.501.53

12 §60,689.03 | $62,739.34 | §64,729.64 | $€6,829.95 | $68,8%0.25 | $70,940.56 §72,950.86 §75.041.17 §77.091.47 §79.141.78

13 $62,329.25 | $64,379.58 | $65.429.39 | $65.480.15 | $70530.50 | $72,58050 | S$7sg3nn1 | $7esanar | $versiz2 | seo7s202

14 $63,969.52 | $66.019.82 | $68.070.13 | $70.12045 | $72.070.78 | $74221.08 | s76271.35 | s7ss2185 | ss057196 | Sezs2227

15 $65,609.76 | $67.860.07 | $63.710.57 | $71.760.68 | $7331098 | $75861.28 | s77srisy | $7ssstse | $s201220 | seeos2st

1 $67.250.01 | $69.50031 | §71.350.82 | $75.40092 | $75.451.28 | $77.50158 | $73ssrnee | ssnsozns | $sassass | 88570275

17 $65.350.25 | $70.940.56 | $72.950.86 | $75.041.17 | $77.050.47 | $7o.04n7e | seriszes | $ss2¢233 | $ss2s269 | $er.aes.00

{3-Yoar
15-20 légan[?}avlty $60.782.02 | $8283233 | $se3s263 | $s693294 | $essesae
7 $62.42227 | sesa72s7 | sses2288 | $se.57308 | $50.625.49
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Salary

schadule

Plus

Retirement

{9%)

2025-2026 Dagree

a§§§§1 - BA BA+S | BA~1 | Bas27 | Ba-36 | Masters | Masters10 | Mastera+20 | tasters «30 ":féa;g’r;f
0 $45061.65 | $47.314.73 | $49.567.81 | $51.320.39 | s54.073.58 | sss32r.06 | sssss014 | se0ginzz | $83.086.31 $65.339.39
1 s46.868.11 | $49.117.19 | $51,570.28 | $s5.625.96 | 5587644 | 85502952 | seos8261 | $6263569 | $sas8877 $57,141.85
2 §30.66650 | $50.919.66 | $53.17278 | $55.425.83 | $57.676.91 | $59.901.99 | $62185.07 | $es438.5 | $se.ssras $68,544.32
3 $50469.04 | $52722.13 | $54.975.21 | $57.228.29 | $59.451.37 | $61.704.46 | se3sa75e | $es2s062 | $s6.493.70 $70.746.79
s §52.271.51 | $54524.59 | $56.777.67 | $59.000.76 | $61.283.84 | $63.506.92 | $65.730.00 | $65.043.09 | $70.296.17 $72.549.25
5 $58073.98 | $56,327.06 | $58.580.14 | $60,333.22 | $65.085.31 | $65.309.09 | $67.592.47 | $69.24555 | $72.058.83 $74,351.72
; $55.876.44 | $53.129.52 | $60.382.61 | $62.605.69 | 6438577 | semaanas | sev3ess | $miess0z | $73.501.10 $76.154.18
7 $57.678.81 | $59.831.88 | $62.185.07 | $e2428.15 | $6c.65124 | $68.94432 | $71.097.40 | $73.45048 | $75.70357 §77.956.65
¢ $58,481.37 | 86170446 | $63.567.5¢ | $es.24062 | ses4ss70 | $r074578 | 7239587 | $7s25285 | $77.508.03 §75,759.11
L $61.263.54 | $63.5%6.92 | $65.750.00 | $65.085.08 | §70.255.47 | $7254925 | 7420203 | $77.085.42 | 47830350 $31.561.55
10 §6.086.31 | $65.329.39 | $67.552.47 | $69.345.55 | $72.055.63 | $7235172 | $75.60480 | $78857.83 | $31.11036 §33.354.05
11 $64,88577 | $67.141.85 | $69,502.94 | $71.645.02 | $73.50100 | s7s05408 | $7sd07.25 | $s06s0as | $52.913.43 §35.156.51
12 $2655124 | $63.544.32 | $71.157.40 | $73.450.48 | $7570357 | s77.95565 | $s020573 | se2ss281 | $34715.90 $36.958.9¢
13 $65.45370 | $70745.79 | $72.999.87 | $75.25295 | $77.508.03 | $79.759.11 | $82.01220 | $8426528 | $36.518.36 $25.771.44
14 $70298.17 | $72589.25 | $72.502.33 | $77.055.42 | $79.308.50 | serse158 | seszrees | sescsrra | $se320.83 $30.573.91
15 $7205863 | $7435172 | $76.504.80 | $78,857.88 | $e1.110.96 | $83.364.05 | ses617.15 | sevavozt | $s0.120.29 $92.376.36
1% §73.901.10 | $76.154.18 | $73.407.26 | $20.060.35 | 86291343 | $e5.06651 | se7.e1s.sn | seseraes | $91.9257 §94.07054
17 §75.703.57 | $77,955.65 | $80,209.73 | $62,462.81 | $84715.50 | $e6,965.58 | $83.22205 | $91475.48 | $sa72e22 §95,951.31

1520 | PY¥ se77148 | 5102453 | $93.277.61 | $95.53089 $97,783.77
Longavity $tap) ' ' : '

21 §30.573.91 | $92.326.59 | $95.080.07 | $57.333.16 $93,536.24
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2026-2027 | Degres

Ex;::; » BA BA 9 BA +18 BA-27 | BA-38 | Masters | mMastoro«10 | Masters«20 | Masters «30 “L“,“E,“;;,;j“
0 $41,326.22 | $43917.58 | $46,008.85 | $48,100.16 | $50,191.47 | $52.282.78 | $54,374.09 | $56.465.40 | $5855671 | $60,648.02
1 $43.499.27 | $45590.55 | $47.681.90 | $49.773.21 | $51.864.52 | $53,955.83 | $55.047.14 | $58.138.45 | $e0.22976 | $62.321.07
2 $45172.32 | $47,263.83 | $45.354.94 | $51.446.26 | $53.507.57 | $55.628.38 | $57.720.19 | $59.311.50 | $61.30281 | 86359412

3 $40.845.37 | $48.926.68 | $51.027.99 | $53.113.30 | §55.210.62 | $57.301.93 | $55,983.2¢ | $61.42455 | $63.575.86 | $65.667.47
4 $48,518.42 | $50,609.73 | $52.701.04 | $54.792.35 | $56,883.66 | $56,974.98 | $61,086.29 | $63.157.60 | 86524891 | $67.340.22
5 §50.191.47 | $52.28278 | $54.574.09 | $56.465.40 | $58.556.71 | $¢0.648.02 | 86273936 | 86453065 | $66.9218¢ | $69.013.27
& $51,864.52 | $53,955.82 | $56,047.14 | $58,138.45 | $60.229.7¢ | $62.321.07 | $84.41239 | 86650570 | 46858501 | $70,686.32
7 $53,597.57 | $55.628.85 | $57.720.1% | $59,811.50 | $61.902.31 | $63.994.12 | $65.035.43 | $68.17675 | $70,268.06 | $72,359.37
5| $55.21062 | $57.30190 | $59.395.28 | $61.484.55 | $63.575.36 | $55.667.47 | $67.756.48 | $65.54975 | S7TMsdni1 | $74032.42
5 $56.883.66 | $58.974.55 | $61.066.25 | $63.157.60 | $65.242.91 | $67.34022 | $69.43183 | $71.50288 | $7380415 | $75705.47
10 $56.556.71 | $60,848.02 | $62.739.34 | $54,83065 | $66.921.9¢ | $69,015.27 | §71,10458 | §73,195.89 | $75287.20 | $77.378.51
1 §60,225.76 | $62,321.07 | $64.41235 | $66.503.70 | $68,555.01 | $70,586.32 | $72,777.63 | $74365.34 | $76,960.25 | $79,051.56
12 $51,902.81 | $63,984.12 | $66,085.43 | $68,176.75 | $70,268.06 | $72.359.37 | $7445068 | $76541.98 | $7853330 | $s0.724.61
13 §63,575.36 | $65,667.17 | $67.758.48 | $89,849.75 | $71.941.11 | §74002.42 | $76.12373 | $78.215.04 | $80.50535 | $62.397.65
14 $55.248.91 | $67.340.22 | $69.401.55 | $71,522.84 | §75.614.15 | §75,705.47 | $77.79678 | $73.588.08 | se1979.40 | sss070m
15 $66,921.96 | $69,013.27 | $71,104.58 | $73,195.85 | $75,287.20 | $77,378.51 | §79483.83 §81,561.14 $83,652.45 $85,743.78
18 $56.595.01 | $70.626.52 | $72.777.63 | $74.868.94 | $76.960.25 | $79.051.56 | se114287 | $e320e48 | $e532550 | $e7.416.81
17 §70,268.08 | $72.359.37 | $74.450.68 | $76.,541.98 | $78,623.30 | $c0.72481 | se281592 | $ess07.22 | $e6.93855 | $89,089.28

[3-Year
1820 | Longewity $52,357.86 | $84.43857 | $26.56028 | $88.8715% | 83076251
stap)
21 $34,070.71 | $85,152.02 | $88,255.30 | $90,34464 | $92,435.55
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$alary

Schadule

Plus

Retirement

{5%)

2025-2027 Dsgree

Ex;’:j; co BA BA<S | BA=is | BA-27 | BA-05 | Mastere | Masters-10 | Masters+20 | Masters =30 "fféfg';r;f
0 345.3’5_2.86 S&S.Z_SI_.OZ §50,559.17 | §52,357.31 | $55,155.46 | $57.453.80 £59.751.74 $62,049.89 $64,245.03 SSS.E-LE.IS_
1 $47.501.39 $50,099.54 | §52,397.68 | §54,555.85 | §55,993.97 | $59.282.1% £51,590.25 £63,888.40 $66,136.55 $55.434.59
2 $45.635.91 §51,925.05 | $54,236.20 | $56,524.34 | $58,832.45 | $61,130.63 $53,428.77 §65,726.52 $65,025.06 §70523.21
3 $51,478.42 §53,776.57 | $56,074.71 | $58,372.86 | $60,671.00 | §62,963.14 $85,257.29 $567,565.43 $69,863.58 §72,161.72
4 $53.316.84 | $55,615.08 | $57,913.23 | $60,211.37 | $62,509.52 | §64,807.66 | $57.105.80 $69,403.85 $71,702.09 $74,000.24
] $55,155.48 $57,453.60 | $59,751.74 | $62,049.39 | $64,345.03 | $65,845.18 $58,944.52 §71,242.48 $73,540.61 $75,838.75
6 $5€,993.97 $59,252.11 | $61,550.26 | $63,383.40 | $65,185.55 | $635.484.69 $70,752.83 §73,080.98 $75,379.12 §77.877.27
7 $58.852.49 §61,130.63 | $63,425.77 | $65,726.92 | $65,025.06 | §70,323.21 $72,621.35 $74,515.43 $77,217.64 §75.515.78
8 $50.671.00 §62,969.14 | §65,267.29 | $67,565.43 | $69,863.58 | §72,161.72 §74,455.86 §78,758.01 §73,056.15 §51.354.30
3 $52,508.52 §64,807.66 | $67,105.80 | $69,403.85 | §71,702.09 | §74,000.24 §7€,258.38 §78,596.52 $80,834.67 $§33.152.51
10 $84343.03 | $65,645.18 | $65,342.22 | §71,242.46 | $73.540.61 [ $75.828.75 | $78.136.90 $20,435.04 $82,733.18 $55,031.33
11 $56,136.55 | $63,48269 | $70,732.33 | $73,020.98 | $75.379.12 | §77.677.27 | $79.575.41 $82,273.55 $34,571.70 §36,860.54
12 $52.025.05 | $70,323.21 | $72,621.35 | $74,919.48 | $77,217.64 | $79,515.78 | 48181353 $84,112.07 $85,410.21 §38,708.36
13 $55.863.55 | $72160.72 | $74,453.36 | $76,755.01 | $79,055.15 | $81,354.30 | 48365242 £85,950.58 $88,245.73 $30,546.57
14 $71,702.0% §74,000.24 | §76,285.38 | §75,555.52 | $80,59467 | §83182.81 $35,450.98 §87,789.10 $90,087.24 $92,385.39
15 472,540.61 §75,838.75 | $78,135.90 | $30,435.04 | $82,733.18 | $85,031.33 $37.225.47 $85,627.61 $91,825.78 $54,223.90
i€ 475,37%.12 §77.677.27 | §79,975.41 | §82,273.55 | $84,571.70 | $85,8€9.84 $35,157.99 $91,466.13 $93,764.27 $96,052.42
17 $77.217.64 | $79.515.78 | $81,813.50 | $24,112.07 | $85.410.21 | $85,703.36 | $91,006.50 $93,204.65 $95,602.73 $57.900.93

(3-Year
18-20 Longavity §80,545.87 $92,845.02 $35,143.18 5$97.441.20 $35,735.45
Stap)
21 §92,385.38 $34,682.53 $35,551.63 $39,275.82 $101,577.535
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Rockton School District 140 Extra Duty Pay Schedule

2021-2022 $36,708.49
Duty 0-2 Years ObofBase 2-5Years ObofBase 6+ Years 0ObofBase

Level 1

Boys Baskethall Coadh (2) ¢ 2,559.59 7.00% $ 2,844.91 7.75% $ 3,211.99 8.75%
QGrls Baskethall Coach (2) ¢ 2,%9.59 7.00% 4 2,844.91 7.75% $ 3,211.99 8.75%
heerleading Advisar 4 2,559.59 7.00% ¢ 2,844.91 7.75%  $ 321199 B8.75%
Spirit Squad $ 2,559.59 7.00% $ 2,844.91 7.75% 4 3,211.99 8.75%
Track Coach (2) $ 25959 700% ¢ 284491 7.75% $ 3,211.99 B.75%
Hay Director $ 2,%9.59 7.00% $ 2,844.91 7.75% $ 3,211.99 B8.75%
(Coad Saccer Coach (2) $ 2,59.59 7.00% $ 2,844.91 7.75% $ 3,211.99 8.75%
Grls Vaolleyball Coach (2) ¢ 2,%9.59 7.00% $ 2,844.91 7.75% 4 3,211.99 B8.75%
Level 2

Band Directar 3 2,022.64 5.51% $ 2,239.22 6.10% $ 2,525.54 6.88%
Yearbook Advisar $ 2,022.64 5.51% $ 2,239.22 6.10%% $ 2,525.54 6.68%
Track Coach Assistant (2) $ 2,022.¢4 5.51% $ 2,239.22 6. 10% $ 2,525.54 6.68%
Level 3

Student Coundl Acdvisar $ 1,203.15 3.55% $ 1,442.64 3.93% 4§ 1,626.19 4.43%
Fay Director Assistant $ 1,303.15 3.55% $ 1,442.64 3.93% $ 1,6256.19 4,43%
Crass Counry Team (2)  $ 1,203.15 3.55% ¢ 1,442.64 3.93% $ 1626.19 4,43%
NIHS Adhisor $ 1,303.15 3.55% $ 1,442.64 3.93% $ 1,626.19 4.43%
Peer Support 4 1,303.15 3.55% $ 1,442.64 3.93% $ 1,626.19 4.43%
Scienze Olympiad $ 1,203.15 3.55% $ 1,442.64 3.93% $ 1,626.19 4.43%
Level 4

Quiz Bowl Caach (2) $ 847.97 2.31% $ 938.07 2.55% 4 1,057.20 2.88%
SMMS Char Director $ B8472.97 2.31% $ 36.07 2.55% 4 1,057.20 2.88%
WFES Choir Director $ ©847.97 2.31% $ 938.07 2.55% % 1,057.20 2.88%
Level 5

Project Fair Advisar (2) $  458.85 1.25% $ 906.58 1.38% 4 572865 1.55%
ArtEnrichment (2) $ 458.85 1.25% ¢ S06.58 1.28% § 572685 1%%
Music Enrichment (2) $ 458.85 1.25% $ S06.58 1.38% $ 57265 1.55%
SMMS Art Club Advisar 4  458.85 1.25% $ 506.58 1.38% 4 57265 15%
Strategc Games Advisor  §  458.85 1.25% ¢ 906.58 1.33% 4 57285 156%
Geog aphy Aub Advisor $  458.85 1.25% $  506.58 1.38% 4 S572.65 1.5%6%
Sparish Club Adwisor $  458.85 1.25% $  906.58 1.38% $ 57265 1.5%6%
Runring Club Advisar (3) ] $ 458.86] 1.25% $ 506.58 1.38% ! 4§ 57265 | 1.56%

I |

Athletic Director § 3,7%6262 10.25%  Nopercentags inarease far years in the posiion.

Ovemight field trips .15% of base salary = $55.06/teacher

WPES atter schoal Math & Reading will be .067% of hase ($24.59 per hour)

Any certified stat member attending a district initiated staff developmert actity approved for a stipend payment will be
eligible to receive a stipend in the amount of .067% of base ($24.539 per hour). Any certified stafi member gpproved to teach a
district initiated staff development course shall rec eive an houry rate of .09% of bhase ($33.04per hour)

Library and Lunch duty will be .067% of the base ($24.53 per hour)

Tutoring students an Home Bound will receive .067% of Base ($24.59 per hour).

Internal Sub rate is 1/8 per diem of base salary ($25.49 per class hour)
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Rockton School District 140 Extra Duty Pay Schedule

20222023 $ 3707557
Duty 0-2 Years %bof Base 3-5 Years %of Base 6+ Years % of Base

Leveld

Boys Basketball Coach (2) $ 2,595.29 7.00% ] 2,.873.36 7.75% 4 3,244.11 8.75%
Girls Basketball Coach (2) ks 2,595.29 7.00% $ 2,873.36 7.75% § 3,244.11 8.75%
Chzerleading Advisor § 2,595.29 7.00% k1 2.873.36 7.75% $ 3,244.11 8.75%
Spirit Squad 4 2,595.29 7.00% § 2,873.36 7.75% 4 3,244.11 8.75%
Track Coach (2) $ 2,595.29 7.00% $ 2,873.36 7.75% 4 3.244.11 B8.75%
Play Cirector $ 259529 7.00% § 287336 7.75% $ 0 34411 8.75%
Coed Soccer Coach (2) $ 2,595.28 7.00% $ 2,873.36 7.75% $ 3.244.11 8.7%%
Girls vdleyball Coach (2) $ 2,595.29 7.00% $ 287336 7.75% ¢ 34401 8.75%
Level2

Band Cirector $ 204286 5.51% $ 2,26161 6.10% $ 2,550.80 6.885%
Yearbock Advisar 4 2,042.86 551% 4 2,26161 6.10% $ 2,550.80 6.88%

Track Coach Assistant (2) 4 204286 551% $ 2,261.61 6.10% 3 2,550.80 6.66%
Level 3

Student Courxil Advisor $ 1,316.18 3.55% § 1,457.07 3.93% 4 1,642.45 4.43%
Play Cirectar Assistant $ 1,316.18 3.55% $ 1,457.07 3.93% $ 1,642.45 4.43%
Cross Country Team (2) $ 1,316.18 3.55% $ 1,457.07 3.93% 4 1,642.45 4.43%
NHS Advsar $ 1,316.18 355% $ 1,457.07 3.93% 4 1,642.45 4.43%
Peer Support K 1,316.18 3.55% $ 1,457.07 3.93% 4 1,642.45 4.43%
Sdence Olympiad ks 1,316.18 3.55% t 1,457.07 3.93% $ 1,642.45 4.43%
Level 4
Quiz Bowl Coach (2) $ 856.45 2.31% ks 345.43 2,554 $ 1057.78 2.88%
SMMS Choir Orectar $ 856.45 2.31% $ 945.43 2.55% 4 L0O37.78 2.86%
WPES Choir Orectar 4 850,45 2.31% $ 945.43 2.55% 1 167,78 2.83%
Level 5
ProjectFair Advisor (2) $ 463.44 1.25% $ 51164 1.38% 4 576,38 .56%
Art Enrichment (2) $ 453.44 1.25% i 511.64 1.38% $ 578.38 1.56%
Music Errichment (2) $ 463.44 1.25% $ 51164 1.38% $ 573.38 1.56%
SMMS Art Club Adwisar $ 463.44 1.25% 4 511.64 1.38% % 575.38 1.56%
Strategic Games Advsar $ 463.44 1.25% ) 51164 1.38% $ 578.38 1.56%
Geagraphy Club Advisor $ 453.44 1.25% $ S1L.64 1.38% $ 578.38 1.56%
Spanish Club Adviscr $ 463.44 1.25% 4 S1L.64 1.38% 4 578.38 1.56%
lle‘ling Club Adwisar (3) | $ 463.44 l 1.25% I 4 S11.64 1.38% | $ 578.38 1.56%
|
Athletic Director $  3,800.25 10.25% Mo percentage increase far years in the pasition.

Cnernight field trips .15% of base salary = $55.61/teacher

WPES aiter school Math & Reading will bz .067% ofbase ($24.84 per hour}

Any cettified staff member attending a district initiated staff development activity approved for 3 stipend payment will be
eligible to receive a stipend in the amount of .067% of base (324 84 per houry. Any certified staff member approved to teach a
district initiated stait developmient course shall ieceive an hourly rate of .09% of base (333.37per hour}

Library and Lunch duty will be 087% of the base ($24.64 per hour)

Tutoring students on Home Bound will receive .067% of Base ($24.84 per hour}.

Internal Sub rate is 1/8 per diem of base salary ($25.75 per class hour}

) »
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Rockton School District 140 Extra Duty Pay Schedule
2023-2024 § 38,280.53

Duty 0-2 Years % of Base 3-5 Years % of Base 6+ Years % of Base
Level 1
Boys Basketball t §  2,679.64 7.00%
Girls Basketball ¢ ¢ 2,679.64 7.00%
Cheerleading Ad' §  2,679.64 7.00%
SpiitSquad  §  2,679.64 7.00%
Track Coach (2) §  2,679.64 7.00%
Play Director $  2,679.64 7.00%
$
$

296674 7.75%
296674  7.75%
296674 7.75%
2,956.74 7.75%
296674  7.75%
296674 7.75%
296674 7.75%
296674 7.75%

3,349.55 8.75%
3,349.55 8.75%
3,349.55 8.75%
3,349.55 8.75%
3,349.55 8.75%
3,349.55 8.75%
3,349.55 8.75%
3,349.55 8.75%

Coad Soccer Coa 2,679.64 7.00%
Girls Volleyball € 2,679.64 7.00%
Level 2

Band Ditector & 2,109.26 5.51% § 02,3351 6.10% § 263370 6.85%
Yearbook Adviso & 2,109.26 5.51% § 2,331 6.10% 5 2,633.70 6.83%
Track Coach Assi & 2,109.26 5.51% $  2,335.11 6.10% s 2,633.70 6.88%
Level 3

Student Council s

Wy v Wy Y A Ny Wy N

1,358.96 3.55%
Play Director Ass 1,356.96 3.55%
Cross Country Te & 1,358.96 3.55%

$ 1,504.42 3.93%
$
$
NIHS Advisor ¢ 1,358.96 3.55%
$
$

1,50442  3.93%
1,50442  3.93%
1,50442  3.93%
1,50442  3.93%
1,50442  3.93%

1,695.63 4.43%
1,695.83 4.43%
1,695.83  4.43%
1,695.83 443%
1,695.83 443%
1,695.83 4.43%

Peer Support 1,358.96 3.55%
Science Olympias 1,358.96 3.55%

level 4

Wy A A Y Wy an

Quiz Bowl Coach $ §84.28 2.31% 1 976.15 2.55% $ 1,102.48 2.88%
SMMS Choir Dire § 884.28 2.31% § 976.15 2.55% £ 1,102,48 2.88%
WPES Choir Dire § 884.28 2.31% $ 976.15 2.55% §  1,102.48 2.88%
Level 5

Project Fair Advie & 478.51 1.25% $ 528.27 1.38% $ 597.18 1.56%
At Enrichment ( 478.51 1.25% s 528.27 1.38% $ 597.18 1.56%
Music Enrichmen $ 478.51 1.25% $ 528.27 1.38% -3 587.18 1.56%
SMMS At Club A & 478,51 1.25% $ 528.27 1.38% $ 597.18 1.56%
Strategic Games § 478.51 1.25% $ 528.27 1.38% $ 597.18 1,56%
Geography Club ¢ 478.51 1.25% ¢ 528.27 1.38% $ 597.18 1.56%
Spanish Club Adv & 478.51 1.25% $ 528,27 1.38% $ 587.18 1.56%
Running Club Ad| $ 478.51 1.25% S 528.27 1.38% I $ 587.18 1.56%
Athletic Director §  3,923.75 10.25% Mo percentage increase for years in the position.

Ovemight field trips .15% of base salary = $57.42/teacher

WPES after scheo! Math & Reading will be .067% of base (325.65 per hour)

Any certified staff member attending a district initiated stafi development activity approved for a stipend payment will be
ehgible to receive a stipend in the amount of .067% of base ($25.65 per hour). Any certified staff member approved to teach a
district initiated staff development course shall receive an houry rate of .09% of base ($34.45 per hour)

Library and Lunch duty will be .067% of the base (325.65 per hour)

Tutoring students on Home Bound will receive .067% of Base ($25.65 par hour).

Intemal Sub rate is 1/8 per diem of base salary (526.58 per class hour)
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Rockton School District 140 Extra Duty Pay Schedule

2024-2025 5 39,811.75

Duty 0-2 Years # of Base 3-5 Years %ofBase 6+ Years 3¢ of Base
Level 1
Boys Basketball Coach (2) $ 2,786.82 7.00% $3,08541 7.75% §3,483.53 8.75%
Girls Basketball Cezch (2) £2,786.82  7.00% $3,08541 7.75% §3483.55 8.75%
Cheerleading Advisor $2,786.82 7.00% $3,08541 7.75% 53,483.53 8.75%
Spirit Squad §2,786.82  7.00% $3,08541 7.75% 5§3483.53 8.75%
Track Coach (2) £2,786.82  7.00% ¢$3,08541  7.75% §3,483.53 8.75%
Plzy Director £2,786.82  7.00% $3,08541 7.75% 53,483,553 8.75%
Coead Soccer Coach (2} £2,786.82  7.00% €3,08541 7.75% £3,483.53 8.75%
Girls Volleyball Coach (2) $2,786.82 7.00% $3,08541 7.75% $3,483.53 8.75%
Level 2
Band Cirector $2,193.63 5.51% $2,42852 6.10% $2,739.05 6.88%
Yearbock Advisor $2,183.63 5.51% ¢2,428.52 6.10% $2,735.05 6.88%
Track Coach Assistant (2) $2,193.63 5.51% €2,428.52 6.10% £2,735.05 6.88%
Level 3
Student Council Advisor $1,413.32 3.55% $€1,564.60 3.93% £1,763.66 4.43%
Plzy Director Assistant £1,413.32 3.55% $1,56460 3.93% §1,763.66 4.43%
Cross Country Team (2) 5 1,413.32 3.55% €1,564.60 3.93% 51,763.66 4.43%
NIHS Advizor 5141332  3.55% $1,56460 3.93% 51,763.66 4.43%
Peer Support $141332 3.55% $1,564.60 3.93% £1,763.66 4.43%
Sziznca Olympizd $1413.32 3.55% £1,564.60 3.93% $1,763.66 4.43%
Level 4
Quiz Bowl Coach (2) $919.65 2.31% $1,015.20 2.55% $1,146.58 2.88%
SMMS Choir Director $919.65  2.31% $1,015.20 2.55% 51,146.58 2.88%
WPES Choir Director $919.65 2.31% $1,015.20 2.55% 5$1,146.58 2.88%
Level 5
Project Fair Advizor (2] $497.65 1.25% €549.40 1.38% 5621.06 1.56%
Art Enrichment (2) § 4597.65 1.25% £549.40 1.38% 5621.06 1.56%
Music Enrichment (2) £497.65  1.25% £549.40 1.38% 5621.06 1.56%
SMMS Art Club Advisor £ 497.65 1,25% £54940 1.36% 5621.06 1.56%
Strategic Games Advisor £497.65 1.25% €549.40 1.368% 5621.06 1.56%
Geogrephy Club Advisor £497.65 1.25% £54940 1.38% §621.06 1.56%
Spanish Club Advisor § 497.65 1.25% £549.40 1.38% 5621.06 1.56%
Running Club Advisor (3) | g 497.GSI 1.25% [ ¢ 549.40I 1.36% ] 5 621.06I 1.56% |
Athletic Director $£4,080.70 10.25% Mo percentage increase for years in the position.

Overnight field trips . 15% of base salary = $59.71/teacher

WPES after school Math & Reading viill be .067% of base (826.67 per hour)

Any certified staff member zttending a diztrict-initizted staff development activity appreved for a stipend payment vall k2

eligiole to receive a stipend in the amount of .067% of base ($26.67 per hour). Any cerified staff member approved to teach a
district inifiated staff development course shall receive an hourly rate of 09% of base ($35.83 per hour)

Library and Lunch duty will be .067% of the base (526.67 per hour)

Tutoring students on Home Bound will receive .087% of Base ($26.67 per hour)

Internal Sub rate is 1/8 per diem of base salary (527.64 per class hour)
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Rockton School District 140 Extra Duty Pay Schedule

2025-2026 $41,006.10
Duty 0-2 Years 3 of Baze 3-5 Years % ofBaze 6+ Years 3 of Baze
Level 1
Boys Basketball Coach (2) $ 2,870.43 7.00% $3,177.97 7.75% §3,588.03 8.75%
Girls Basketball Cozch (2) ¢ 2,870.43 7.00% §3,177.57 7.75% $3,588.03 8.75%
Cheerleading Advisor ¢ 2,870.43 7.00% §3,177.97 7.75% $3,588.03 8.75%
Spirit Squad $ 2,870.43 7.00% §3,177.97 7.75% $3,588.03 B8.75%
Track Coach {2) $ 2,870.43 7.00% §3,177.97 7.75% $3,588.03 8.75%
Play Director € 2,870.43 7.00% 5§3,177.97 7.75% $3,588.03 8.75%
Coed Soccer Coach (2) $2,870.43  7.00% §3,177.97 7.75% $3,588.03 8.75%
Girls Yolleybali Cezach (2) § 2,870.43 7.00% §$3,177.87 7.75% $3,588.03 8.75%
Level 2
Band Director $2,259.44 551% 52,501.37  6.10% $2,821.22 6.88%
Yearbock Advisor $ 2,259.44 5.51% §2,501.37 6.10% $2,621.22 6.88%
Track Coach Assistant (2) $2,259.44 5.51% 5§2,501.37 6.10% $2,621.22 6.88%
Level 3
Student Council Advisor ¢ 1,455.72 3.55% §1,611.54 3.93% $1,816.57 443%
Plzy Director Assistant § 1,455.72 3.55% §1,611.54 3.93% $1,816.57 4.43%
Cross Country Team (2) $ 1,455.72 3.55% §1,611.54 3.93% $1,816.57 4.43%
NIHS Advisor § 1,455.72 3.55% 51,611.54 3.93% $1,816.57 4.43%
Peer Support $1,455.72  3.55% §1,611.54 3.93% $1,816.57 4.43%
Science Olympizd € 1,455.72 3.55% 51,611.54 3.93% $1,816.57 4.43%
Level 4
Quiz Bowl Coach {2) $647.24 2.31% §1,045.66 2.55% $1,180.98 2.88%
SMMS Choir Director $9%47.24 231% 51,045.66 2.55% $1,180.98 2.88%
WPES Choir Director $647.24 2.31% $1,045.66 2.55% $1,180.98 2.88%
Level 5
Project Fair Advisor (2) £ 512.58 1.25% 5565.88 1.38% £639.70 1.56%
Art Enrichment (2) $512.58 1.25% 5565.88 1.38% $639.70 1.56%
Music Enrichment (2) $512.58 1.25% 5565.88 1.38% $639.70 1.56%
SMMS Art Club Advisor $512.58 1.25% 5565.88 1.38% $639.70 1.56%
Strategic Games Advisor $512.58 1.25% 5565.88 1.38% $639.70 1.56%
Geography Club Advisor $512.58 1.25% 5565.88 1.38% $639.70 1.56%
Spanish Club Advisor $ 512.58 1.25% 5565.88 1.38% $639.70 1.56%
IRunning Club Advisor (3) I S 512.58l 1.25% ] s SBS.BSI 1.38% : S 639.70I 1.56% I
Athletic Director ¢ 4,203.13 10.25% MNo percentage increase for years in the position.

Overnight field trips . 15% of base salary = $61.504eacher

VWPES after schocl Math & Reading viill be .067% of base (327 47 per hour)

Any cerified stafi membper attending a district-initiated staff development activity approved for a stipend payment vill be
eligible to receive a stipend in the amount of .067% of base ($27.47 per hour). Any cerified staff member approved to teach a
district initiated staff development course shall receive an hourly rate of .09% of base ($36.90 per hour)

Library and Lunch duty will be .067% of the base ($27.47 per hour)

Tutoring students on Home Bound will receive .067% of Base (527.47 per hour)

Internal Sub rate is 1/8 per diem of base salary ($28.47 per class hour)
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Rockton School District 140 Extra Duty Pay Schedule

2026-2027 5 41,826.22

Duty 0-2 Years 3¢ of Base 3-5 Years ofBazz 6+ Years 5 of Base
Level 1
Boys Basketball Coach (2) $£2,927.84 7.00% §3,241.53  7.75% £3,659.79 8.75%
Girls Basketball Cozch (2) $2527.84 7.00% $3,241.53 7.75% $ 3,659.79 8.75%
Cheerleading Advisor $£2,927.84 7.00% $3,241.55 7.75% ¢ 3,659.79 8.75%
Spirit Squad £2927.84 7.00% 53,241,535  7.75% $3,659.79 8.75%
Track Coach {2) €2,927.84 7.00% 53,241,535 7.75% £3,659.79 8.75%
Play Director £2927.84 7.00% $3,241.53 7.75% §3,659.79 8.75%
Coed Seccer Coach (2) $2,927.84 7.00% 53,241.53 7.75% $3,659.79 8.75%
Girls Vollzyball Cozch (2) §2,927.84  7.00% §3,241.53 7.75% £3,659.79 8.75%
Level 2
Band Director £2,304.62 5.51% §2,551.40  6.10% $2,877.64 6.88%
Yearbook Advisor €2,304.62 5.51% £2,551.40 6.10% $2,877.64 6.88%
Track Coach Assistant {2) §2,304.62 551% 5255140 6.10% $2,877.64 6.88%
Level 3
Student Council Advisor ¢ 1,484.83 3.55% 5$1,643.77 3.93% £1,852.90 4.43%
Play Director Assistant $1,484.83  3.55% 51,643.77 3.93% $1,852.90 4.43%
Cross Country Team (2) $ 1,484.83 3.55% 51,643.77 3.93% $1,852.90 4.43%
MIHS Advizor $1,484.83  3.55% $1,643.77 3.93% £1,852.90 4.43%
Peer Suppert $1484.83  3.55% $1,643.77 3.93% $1,852.90 4.43%
Szienca Olympizd ¢ 1,484.83 3.55% $1,643.77 3.93% $1,852.90 4.43%
Level 4
Quiz Bowl Cozch (2) $666.15  2.31% $1,066.57 2.55% $1,204.60 2.88%
SMMS Choir Director $966.19  2.31% $1,066.57 2.55% £1,204.60 2.88%
WPES Choir Director $666.19  2.31% $1,066.57 2.55% $1,204.60 2.88%
Level 5
Project Fair Advizor (2) §522.83 1.25% 5577.20 1.38% £652.49 1.56%
Art Enrichment (2) §522.83 1.25% 557720 1.38% $£65249 1.56%
Music Enrichment (2) $522.83 1.25% 5§577.20  1.38% $£652.49 1.56%
SMMS Art Club Advisor §522.83 1.25% 557720  1.38% £65249 1.56%
Strategic Games Advisor §522.83 1.25% §577.20 1.38% £652.49 1.56%
Geography Club Advisor $522.83 1.25% §577.20 1.38% $ 652,49 1.56%
Spanish Club Advizor € 522.83 1.25% 5577.20 1.38% $652.49 1.56%
Running Club Advisor (3) € 522.83 1.25% | 5 5?7.20| 1.38% [ S 652.49[ 1.56% |
Athletic Director $4,287.19  10.25% No percentage increase for years in the position.

Overnight field trips .15% of base salary = $62.73/teacher

VWPES after schoel Math & Reading viill be .067% of base ($28.02 per hour)

Any cerified staff member attending a district-initiated staff development activity approved for a stipend payment vill be
eligivle to receive a stipend in the amount of .067% of base ($28.02 per hour). Any cedified slaff member approved to teach a
district initiated staff development course shall receive an hourly rate of .09% of hase ($37.64 per hour)

Library and Lunch duty will be .067% of the base ($25.02 per hour)

Tutoring students on Home Bound will receive .067% of Base (528.02 per hour)

Internal Sub rate is 1/8 per diem of base salary (529 04 per class hour)
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Duration Clause

This Agreement shall continue to be in effect through the day preceding the first teacher
attendance day of the 2027-2028 school year.

Board of Education Rockton Teachers’ Association
Rockton School District No. 140 IEA-NEA

CoeSil B lan0 e s frcons G Brufost
President - President 0

Secre@

het U 4025 Qedober 4 2023

Date Date

Page | 40 Collective Bargaining Agreement 2021-2027



